
 

  

Pre-Employment provider audit tool. 
 

Given the current economic climate now is a great time to ensure you are getting the best 
service and price from your pre-employment provider. Here is a simple ten point checklist 
to identify where there may be a gap between their service and your needs. These criteria 
would be considered the minimum requirements. 
 

 Y/N  CRITERIA 

  Do you review every medical to ensure that a candidate is in fact fully fit for work? 
 

    
  Is the functional assessment generic as opposed to job specific? 

    
  Do you experience delays with booking confirmations? 

    
  Do you experience delays with getting results back? 

    
  Do you find the person doing the assessment is not available to discuss results? 

    

  
Do you pay over $500 for an Audiometry, Spirometry, Medical, Lab DAS & Job Specific 
Functional Assessment? 

    

  
Would you or others have to review the whole document to identify why a candidate 
is deemed unfit? 

    
  Do the results lack a succinct summary page? 

    

  
Are nearly all candidates passed fit for work, yet when you review the medical you find 
significant health issues that put them at risk in the position?  

    
  Is the writing on the document unclear and hard to read?  

    
 

We would consider these the bare minimum requirements that you should be getting from 
your service provider. The more questions you answered YES to the more urgently you 
need to review your provider. Hopefully this can guide any discussion to get your service 
back on track. 

 
If you want to see how we can save you money and conduct job specific testing up call us 
now on1300 316 774 or email info@logichealth.com.au  
 
http://www.logichealth.com.au/ 
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